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SLOVENSKE ZNENIE

1 Ucel a pdsobnost

1.1 Eticky kédex stanovuje pravidla ¢estného, zodpovedného a udrzatelného
podnikania skupiny ToMaC. Vychadza z hodnot rodiny Tomaskovicovej, tcty k
[udom, dodrziavania prdva a zodpovednosti voci zakaznikom, partnerom a okoliu.

1.2 Kédex sa vztahuje na podniky Milan Tomaskovi¢ — ToMaC, Tomaskovi¢ — ToMaC
s.r.o.aToMaCs.r. o. (dalej spolo¢ne ,ToMaC*). Je zavazny pre ich zamestnancov a
vedenie vratane majitelov pri ¢innostiach suvisiacich s ToMaC. Od obchodnych
partnerov sa vyzaduje dodrziavanie relevantnych zdsad tohto kédexu alebo
rovnocennych etickych pravidiel.

1.3 Vsetci dodrziavame platné pravne predpisy, interné pravidla a dohodnuté
zakaznicke poziadavky. Obchodny zaujem, tlak na termin ani pokyn nadriadeného
neospravedIfiuju protiprdvne alebo neetické konanie. Vedenie ide prikladom a
vytvara podmienky na otvorenu komunikaciu bez obav z odvety.

2 Oznamovanie a preverovanie podnetov

2.1 Zamestnanci aj externi partneri mozu oznamit podozrenie na porusenie kédexu
alebo pravnych predpisov. Podnety sa predkladaju vSetkym majitelom ToMaC
prostrednictvom oboch nizsie uvedenych kontaktov. Ak podnet prijme len jeden z
nich, zabezpeci informovanie vSetkych majitelov pri zachovani pravidiel dovernosti a
nestrannosti podla tohto ¢lanku.

2.2 E-mailové podanie zaslite sucasne na obe adresy:

Milan Tomaskovic: tomaskovic@tomac.sk

Lucia Tomaskoviova: tomaskovicova@tomac.sk

Postové podanie: ToMaC, Hodrusa-Hamre 824, 966 61 Hodrusa-Hamre; obalku
oznacte ,Doverné — vsetkym majitefom ToMaC”.

Telefonické podanie: +421 45 6844 424. MozZno poziadat aj o osobné stretnutie s
majitelmi.
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1 Purpose and Scope

1.1 This Code of Ethics sets out the rules for the honest, responsible and
sustainable conduct of business by the ToMaC group. It is based on the values of the
Tomaskovic¢ family, respect for people, compliance with the law and responsibility
towards customers, partners and the wider community.

1.2 This Code applies to the businesses Milan Tomaskovi¢ — ToMaC, Tomaskovi¢ —
ToMaCs. r. 0. and ToMaC s. r. o. (collectively referred to below as ‘ToMaC’). It is
binding on their employees and management, including the owners, when carrying
out activities connected with ToMaC. Business partners are required to comply with
the relevant principles of this Code or with equivalent ethical standards.

1.3 We all comply with applicable laws and regulations, internal rules and agreed
customer requirements. Neither a business interest, pressure to meet a deadline
nor an instruction from a superior justifies unlawful or unethical conduct.
Management leads by example and creates conditions for open communication
without fear of retaliation.

2 Reporting and Investigation

2.1 Employees and external partners may report a suspected breach of this Code or
of applicable laws and regulations. Reports must be submitted to all ToMaC owners
through both of the contacts specified below. If a report is received by only one of
them, that owner shall ensure that all owners are informed, while observing the
confidentiality and impartiality requirements set out in this Article.

2.2 Reports submitted by email must be sent simultaneously to both addresses:
Milan Tomaskovi¢: tomaskovic@tomac.sk

Lucia Tomaskovic¢ova: tomaskovicova@tomac.sk

Reports submitted by post: ToMaC, Hodrusa-Hamre 824, 966 61 Hodrusa-Hamre;
mark the envelope ‘Confidential — for all ToMaC owners’'.

Reports submitted by telephone: +421 45 6844 424. A personal meeting with the
owners may also be requested.
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2.3 ToMacC prijima aj anonymné podnety a podnety v cudzom jazyku. Podnet by mal
podla moZnosti opisat, ¢o sa stalo, kedy a kde, koho alebo ¢oho sa tyka a aké
podklady su dostupné. Od oznamovatela sa nevyzaduje, aby podozrenie sam vysetril
alebo mal Uplné dokazy.

2.4 Preverovanie zabezpecuju majitelia nestranne a bez zbytoéného odkladu.
Majitel, ktorého konania sa podnet tyka alebo ktory je v konflikte zdujmov, sa
nezucastnuje preverovania, hodnotenia dokazov ani rozhodovania o danom
podnete. Pri dalSom preverovani dostava iba informacie nevyhnutné na svoje
vyjadrenie a oboznamenie s vysledkom; nema automaticky pristup k Gplnej
dokumentadcii z preverovania.

2.5 Majitelia chrania totoznost oznamovatela aj dotknutych os6b a informacie z
podnetu ako doverné. Dokumentdcia z preverovania sa spristupniuje iba majitelom,
ktori podnet nestranne preveruju, a v nevyhnutnom rozsahu. Spristupnenie
prislusSnému organu je mozné podla zakona. ToMaC neslubuje absolitnu anonymitu
pri podani, z ktorého je oznamovatel identifikovatelny.

2.6 Voci osobe, ktora oznami podozrenie v dobrej viere, ani voci osobe poskytujucej
sucinnost sa nesmu uplatnit odvetné opatrenia, vyhrazky alebo znevyhodnenie.
Ochrana plati aj vtedy, ak sa podozrenie nepotvrdi. Vedomé uvadzanie nepravdivych
informacii sa nepovazuje za ozndmenie v dobrej viere.

2.7 Prijatie podnetu sa potvrdi bezodkladne, najneskér do 7 dni, ak je oznamovatela
mozné kontaktovat. O vysledku preverenia a prijatych opatreniach bude
informovany najneskor do 90 dni od potvrdenia prijatia, alebo, ak prijatie nebolo
potvrdené, do 90 dni od uplynutia 7 dni od prijatia. Informovanie respektuje
zakonné obmedzenia a prdva dotknutych oséb. Podnety a prijaté opatrenia sa
eviduju a ich vybavovanie sa preskiimava najmenej raz rocne.
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2.3 ToMaC also accepts anonymous reports and reports submitted in a foreign
language. Where possible, a report should describe what happened, when and
where it happened, whom or what it concerns, and what supporting information is
available. The reporting person is not required to investigate the suspicion
personally or to have conclusive evidence.

2.4 The owners shall investigate reports impartially and without undue delay. An
owner whose conduct is the subject of a report or who has a conflict of interest shall
not participate in the investigation, the assessment of evidence or the decision on
that report. During the subsequent investigation, that owner shall receive only the
information necessary to provide a response and to be informed of the outcome;
that owner shall not have automatic access to the complete investigation file.

2.5 The owners shall protect the identity of the reporting person and of the persons
concerned, and shall treat the information contained in the report as confidential.
The investigation file shall be made available only to the owners who are
investigating the report impartially, and only to the extent necessary. It may be
disclosed to a competent authority as permitted by law. ToMaC does not promise
absolute anonymity where the reporting person can be identified from the report.

2.6 No retaliation, threats or disadvantage may be directed against a person who
reports a suspicion in good faith or against a person who provides assistance. This
protection also applies where the suspicion is not substantiated. Knowingly
providing false information is not considered to be reporting in good faith.

2.7 Receipt of a report shall be acknowledged without delay and no later than 7
days after its receipt, provided that the reporting person can be contacted. The
reporting person shall be informed of the outcome of the investigation and of the
measures taken no later than 90 days after acknowledgement of receipt or, where
receipt was not acknowledged, within 90 days after the expiry of 7 days from
receipt of the report. The information provided shall respect statutory restrictions
and the rights of the persons concerned. Reports and the measures taken shall be
recorded, and the handling of reports shall be reviewed at least once a year.
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2.8 Moznost obratit sa priamo na Urad na ochranu oznamovatelov alebo iny
prislusny organ zostdva zachovana a nie je podmienena predchadzajicim internym
oznamenim. Ak okolnosti vyZzaduju ozndmenie prislusSnému organu, ToMaC
postupuje podla pravnych predpisov. Tento kédex nenahrddza zakonné povinnosti
jednotlivych zamestnavatelov pri ochrane oznamovatelov a vedeni vnutorného
systému preverovania oznameni.

3 Bezpeénost a ochrana zdravia

3.1 ToMaC vytvara bezpecné a zdravé pracovné prostredie a predchddza urazom a
poskodeniu zdravia. Dodrziavame pravidla BOZP, ochrany pred poZiarmi a hygieny
prace, pouzivame predpisané ochranné prostriedky a pracujeme len so zariadeniami
a postupmi, na ktoré sme spo6sobili a opravneni.

3.2 Ochranné a bezpecnostné prvky sa nesmu obchadzat ani vyradovat z ¢innosti.
Nebezpecny stav, Uraz alebo udalost, ktora mohla viest k drazu, sa bezodkladne
hlasia. Zamestnanec mézZze odmietnut pracu, o ktorej sa dévodne domnieva, Ze
bezprostredne a vazne ohrozuje jeho Zivot alebo zdravie alebo Zivot ¢i zdravie inych
0s0b, v sulade so zakonom.

3.3 Pravidla bezpecnosti v nasich priestoroch platia aj pre dodavatelov a dalSie
pritomné osoby podla vykondvanej ¢innosti. Podporujeme otvorend komunikaciu,
Ucast zamestnancov a ich zastupcov na rieseni bezpeénosti, primerand ergondémiu a
ochranu dusevného zdravia. Odborné ulohy zabezpecujeme aj prostrednictvom
kompetentnych externych poskytovatelov.

4 Ochrana Zivotného prostredia

4.1 ToMaC predchadza znedistovaniu a zniZuje environmentaélne vplyvy svojej
¢innosti v sulade s Environmentdlnou politikou a stanovenymi ciefmi. DodrZziavame
uplatnitelné pravne a zdkaznicke poziadavky. Kazdy zamestnanec zodpoveda za
environmentdlne pravidla suvisiace s jeho pracou a hlasi uniky latok alebo iné
environmentdlne incidenty.
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2.8 The right to contact the Whistleblower Protection Office or another competent
authority directly remains unaffected and is not conditional upon a prior internal
report. Where the circumstances require a report to a competent authority, ToMaC
shall proceed in accordance with applicable laws and regulations. This Code does
not replace the statutory obligations of individual employers relating to the
protection of whistleblowers and the operation of an internal system for
investigating reports.

3 Occupational Health and Safety

3.1 ToMaC provides a safe and healthy working environment and takes measures to
prevent accidents, injuries and ill health. We comply with occupational health and
safety, fire safety and occupational hygiene rules, use the prescribed personal
protective equipment, and work only with equipment and procedures for which we
are competent and authorised.

3.2 Protective and safety devices must not be bypassed or disabled. Any unsafe
condition, accident or incident that could have resulted in injury must be reported
without delay. In accordance with the law, an employee may refuse to perform
work that the employee reasonably believes poses an immediate and serious threat
to their life or health or to the life or health of others.

3.3 The safety rules applicable on our premises also apply to suppliers and other
persons present, as appropriate to the activities they perform. We promote open
communication, the participation of employees and their representatives in
addressing safety matters, appropriate ergonomics and the protection of mental
health. We also engage competent external service providers to perform specialist
tasks.

4 Environmental Protection

4.1 ToMaC prevents pollution and reduces the environmental impacts of its
activities in accordance with its Environmental Policy and established objectives. We
comply with applicable legal and customer requirements. Every employee is
responsible for following the environmental rules relevant to their work and for
reporting any release of substances or other environmental incident.
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4.2 Privyrobe, udrzbe, nakupe a investiciach zohladriujeme efektivne vyuzivanie
materidlov, energii a vody, zniZzovanie nepodarkov a odpadov, opdtovné pouzitie
obalov a moznosti recyklacie. Podporujeme primerané technické a organizacné
opatrenia na zniZzovanie spotreby energii a emisii vratane vyuZivania obnovitelnych
zdrojov, ak je to technicky a ekonomicky opodstatnené.

4.3 Odpady triedime, evidujeme a odovzdavame oprdvnenym osobam; nebezpecéné
odpady a chemické latky zabezpecujeme proti Uniku a nespravnemu pouZitiu. Podla
charakteru prevadzky a uplatnitelnych poziadaviek sledujeme spotrebu zdrojov,
emisie do ovzdusia a kvalitu odpadovych vod. Zariadenia obsahujice fluérované
sklenikové plyny prevadzkujeme a udrziavame v sulade s prislusnymi pravidlami.

4.4 Environmentélne Gdaje a vyjadrenia o udrzatelnosti musia byt pravdivé,
dolozitelné a primerané skuto¢nym vysledkom. Pri poskytovani idajov zakaznikom
rozliSujeme skutocné hodnoty, odhady a planované ciele.

5 Zakaz korupcie

5.1 ToMaC uplatriuje nulovu toleranciu korupcie. Je zakazané priamo alebo
prostrednictvom inej osoby ponukat, slubovat, poskytovat, Ziadat alebo prijimat
Uplatky a iné neopravnené vyhody. Zakaz plati pri styku s obchodnymi partnermi aj
orgdnmi verejnej moci.

5.2 Nikto nesmie zneuZivat svoje postavenie alebo pravomoc na osobny prospech ¢i
na neopravnené zvyhodnenie ToMaC alebo tretej osoby. Podozrenia na korupciu sa
oznamuju podla ¢lanku 2 a preveruju sa; ak to vyZzaduju okolnosti alebo zakon,
postupuju sa prislusnym organom.

6 Dary a pohostenie
6.1 Dary poskytujeme a prijimame iba v primeranej forme a hodnote a za okolnosti,

z ktorych nevyplyva ocakavanie protisluzby alebo protihodnoty. Dary nesmu
vytvérat zavazok ani spochybriovat nestrannost obchodného rozhodovania.
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4.2 In production, maintenance, purchasing and investment decisions, we take into
account the efficient use of materials, energy and water, the reduction of rejects
and waste, the reuse of packaging and recycling opportunities. We support
appropriate technical and organisational measures to reduce energy consumption
and emissions, including the use of renewable sources where technically and
economically justified.

4.3 We separate and record waste and transfer it to authorised persons; hazardous
waste and chemicals are secured against leakage and misuse. Depending on the
nature of the operation and the applicable requirements, we monitor resource
consumption, emissions to air and wastewater quality. We operate and maintain
equipment containing fluorinated greenhouse gases in accordance with the
applicable rules.

4.4 Environmental data and sustainability claims must be truthful, substantiated
and proportionate to actual performance. When providing data to customers, we
distinguish between actual values, estimates and planned targets.

5 Prohibition of Corruption

5.1 ToMaC has zero tolerance for corruption. Offering, promising, giving, soliciting
or accepting bribes or other improper advantages, whether directly or through
another person, is prohibited. This prohibition applies in dealings with both business
partners and public authorities.

5.2 No person may misuse their position or authority for personal gain or to obtain
an improper advantage for ToMaC or a third party. Suspected corruption must be
reported in accordance with Article 2 and reviewed; where required by the
circumstances or by law, it shall be referred to the competent authorities.

6 Gifts and Hospitality

6.1 We give and accept gifts only where their nature and value are reasonable and
in circumstances that do not give rise to an expectation of a favour or anything in
return. Gifts must not create an obligation or call the impartiality of business
decision-making into question.
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6.2 Neposkytujeme ani neprijimame finan¢né dary ani ich nahrady, najma
darcekové poukazky, predplatené karty alebo iné penazné ekvivalenty. Nepripustné
su aj osobné zlavy, sluzby, pozvania alebo iné vyhody, ak smeruju k ovplyvneniu
vyberu dodavatela, zadania zakazky, ceny, hodnotenia kvality alebo iného
rozhodnutia.

6.3 Primerané pohostenie obchodnych partnerov povazujeme za akceptovatelnu
sucast spolocenskych a obchodnych vztahov, ak ma legitimny obchodny Gcel a
reSpektuje vyssie uvedené zasady. Nepripustny dar alebo vyhodu odmietneme;
podozrenie na pokus o ovplyvnenie oznamime podla ¢lanku 2.

7 Konflikt zaujmov

7.1 Konflikt zdujmov vznikd, ak osobné, rodinné, financné alebo iné vazby mozu
ovplyvnit nestranné rozhodovanie v zaujme ToMaC. Oznamuje sa skutoc¢ny aj
potencialny konflikt vratane situdcie, ktord méze dévodne vyvolavat dojem
konfliktu, napriklad rozhodovanie o dodavatelovi prepojenom s rodinnym
prislusnikom.

7.2 Zamestnanci, vedenie aj majitelia oznamuju takuto situaciu bezodkladne
pisomne vSetkym majitefom ToMaC spésobom podla ¢lanku 2, podla moznosti este
pred prislusnym rozhodnutim. V ozndmeni uvedu povahu vztahu a rozhodnutie
alebo ¢innost, ktorej sa konflikt tyka.

7.3 Dotknuta osoba sa zdrZi ovplyvfiovania a prijimania rozhodnutia, kym majitelia,
ktori nie su v konflikte zaujmov, neurcia spdsob jeho rieSenia. RieSenie sa primerane
zdokumentuje. Ak nie je mozné zabezpedit nestranné rozhodnutie, dotknuté
rozhodovanie sa pozastavi. Pracovné postavenie, informdacie ani majetok ToMacC sa
nesmu vyuzivat na neopravneny osobny prospech alebo zvyhodnenie blizkych oséb.
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6.2 We neither give nor accept gifts of money or substitutes for money, in
particular gift vouchers, prepaid cards or other cash equivalents. Personal discounts,
services, invitations or other benefits are also prohibited where they are intended to
influence the selection of a supplier, the award of a contract, pricing, quality
assessment or any other decision.

6.3 We regard reasonable hospitality involving business partners as an acceptable
part of social and business relationships, provided that it serves a legitimate
business purpose and complies with the principles set out above. We shall decline
any impermissible gift or benefit; a suspected attempt to exert improper influence
shall be reported in accordance with Article 2.

7 Conflicts of Interest

7.1 A conflict of interest arises where personal, family, financial or other
relationships may affect impartial decision-making in the interests of ToMaC. Any
actual or potential conflict must be reported, including any situation that could
reasonably give rise to an apparent conflict, such as a decision concerning a supplier
connected with a family member.

7.2 Employees, management and owners must report any such situation without

delay in writing to all ToMaC owners in the manner set out in Article 2 and, where
possible, before the relevant decision is made. The report must state the nature of
the relationship and identify the decision or activity to which the conflict relates.

7.3 The person concerned must refrain from influencing or making the decision
until the owners who do not have a conflict of interest determine how the conflict is
to be managed. The measures taken shall be appropriately documented. If an
impartial decision cannot be ensured, the decision-making process concerned shall
be suspended. A person’s position, ToMaC information or ToMaC assets must not
be used for improper personal gain or to confer an advantage on persons close to
them.
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8 Ochrana informdcii a majetku

8.1 ToMaC chrani osobné Udaje zamestnancov, uchddzacov o zamestnanie,
zakaznikov, dodavatelov a dalsSich os6b. Osobné Gdaje spracivame zakonne, iba na
urceny Ucel a v potrebnom rozsahu; pristup k nim a dobu ich uchovdvania
obmedzujeme podla pravnych a internych pravidiel.

8.2 Chranime dbverné technické a obchodné informdcie, vykresy, cenové udaje,
know-how a dusevné vlastnictvo ToMaC aj nasich partnerov. Pouzivame schvalené
informacné systémy a komunikacné kanaly. Informdcie, dokumenty, fotografie
vyrobkov alebo pracovisk sa nesmu bez opravnenia kopirovat, zverejriovat ani
poskytovat neopravnenym osobam.

8.3 DodrZiavame pristupové opravnenia, pravidla informacnej bezpecnosti a
dohodnuté poziadavky zdkaznikov. Podozrenie na unik Udajov, stratu zariadenia
alebo bezpecnostny incident bezodkladne hlasime podla internych pravidiel.
Povinnost chranit déverné informacie trva aj po skonceni pracovného alebo
obchodného vztahu v rozsahu zakona a dohodnutych zavazkov.

8.4 Majetok ToMaC a zvereny majetok zakaznikov a partnerov vratane nastrojov,
pripravkov, materialu, zariadeni a softvéru chranime pred poskodenim, stratou a
zneuzitim. Pouzivame ho iba na opravnené ucely a reSpektujeme licencie a prava
jeho vlastnikov.

9 Ludské prava a pracovné podmienky

9.1 Respektujeme ludski déstojnost a zakladné prava vsetkych oséb v stlade s
platnym pravom. Nepripustame diskriminaciu, Sikanovanie, poniZovanie,
zastraSovanie, sexudlne obtaZovanie ani iné formy obtaZovania ¢i nasilia. Tieto
zasady platia aj voci agentirnym pracovnikom a osobam vykonavajicim pracu pre
nasich dodavatelov.

9.2 Pri prijimani, odmenovani, vzdeldvani a kariérnom raste rozhodujeme podla
relevantnych pracovnych kritérii. Nediskriminujeme najma z dévodu pohlavia,
nabozenstva, rasy, narodnosti, etnického, kultirneho alebo socidlneho povodu,
zdravotného postihnutia, sexualnej orientdcie, manzelského alebo rodinného stavu,
veku Ci politického presvedcenia.
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8 Protection of information and assets

8.1 ToMaC protects the personal data of employees, job applicants, customers,
suppliers and other individuals. We process personal data lawfully, solely for
specified purposes and only to the extent necessary; access to such data and the
periods for which they are retained are restricted in accordance with legal
requirements and internal rules.

8.2 We protect confidential technical and commercial information, drawings,
pricing information, know-how and the intellectual property of both ToMaC and our
partners. We use approved information systems and communication channels.
Information, documents and photographs of products or workplaces must not be
copied, published or provided to unauthorised persons without authorisation.

8.3 We comply with access permissions, information security rules and agreed
customer requirements. Any suspected data leak, loss of a device or security
incident is reported without delay in accordance with internal rules. The duty to
protect confidential information continues after the end of an employment or
business relationship to the extent required by law and agreed obligations.

8.4 We protect ToMaC's assets and assets entrusted to us by customers and
partners, including tools, fixtures, materials, equipment and software, against
damage, loss and misuse. We use them only for authorised purposes and respect
the licences and rights of their owners.

9 Human Rights and Working Conditions

9.1 We respect the human dignity and fundamental rights of all individuals in
accordance with applicable law. We do not tolerate discrimination, bullying,
humiliation, intimidation, sexual harassment, any other form of harassment or
violence. These principles also apply to agency workers and persons performing
work for our suppliers.

9.2 In recruitment, remuneration, training and career progression, decisions are
based on relevant job-related criteria. We do not discriminate, in particular, on
grounds of sex, religion, race, nationality, ethnic, cultural or social origin, disability,
sexual orientation, marital or family status, age or political belief.
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SLOVENSKE ZNENIE

9.3 Podporujeme rovnost zien a muzov, rovnaky pristup k profesijnému rozvoju a
rovnaké odmenovanie za rovnaku pracu alebo pracu rovnakej hodnoty.
Re$pektujeme rodicovstvo, reprodukéné prdva a zdravie a prislusné zakonné
ochranné opatrenia.

9.4 Zamestnanci mozu slusne a slobodne vyjadrovat nazory, klast otdzky a
upozorfiovat na problémy bez znevyhodnenia. Pri komunikacii reSpektuju prava a
dostojnost inych a zakonnu ochranu dévernych informécii; tym nie je obmedzené
pravo podat chranené oznamenie. Re$pektujeme slobodu zdruZovania, ¢lenstva v
odboroch a kolektivheho vyjednéavania aj pravo nezudéastfiovat sa na tychto
aktivitach.

9.5 DodrZiavame prdavne poZiadavky na mzdy, pracovny ¢as, prestavky, odpocinok,
nadcasy a socidlne zabezpecenie. Pracovné podmienky a odmeriovanie musia byt
zrozumitelné a transparentné; mzdy sa vypldcaju riadne a vcas.

9.6 Nepriptustame nutend pracu, obchodovanie s ludmi ani nezdkonnu detsku
pracu. Praca musi byt dobrovolnd; doklady totoZnosti sa nesmd zadrZiavat na
obmedzenie slobody pracovnika. Nepripustné su nezakonné naborové poplatky a
natlak braniaci zakonnému ukonéeniu pracovného vztahu. Respektujeme minimalny
vek na zamestnanie a osobitnu ochranu mladistvych vratane zakazu nepripustnych a
nebezpecnych prac.

10 Bezpeénost vyrobkov a pravdivost zaznamov

10.1 Bezpecnost a zhoda vyrobkov nesmu byt podriadené tlaku na cenu alebo
termin. Dodrziavame schvalené vyrobné a kontrolné postupy a poziadavky na
osobitné znaky. Je zakdzané vedome obchdadzat kontroly, zatajovat nezhody alebo
neopravnene uvolnit vyrobok. Zistené riziko pre bezpeénost alebo zhodu
bezodkladne oznamime a postupujeme podla pravidiel riadenia nezhéd.

10.2 Vyrobné, kontrolné, materidlové, personalne a financné zaznamy vedieme
pravdivo, Uplne, véas a tak, aby bola zachovana poZadovana sledovatelnost.
FalSovanie vysledkov, ucelové zatajovanie udajov alebo neoprdvnené spatné Gpravy
su zakazané. Opravy zaznamov musia byt opravnené a spatne dohladatelné.

ETICKY KODEX / CODE OF CONDUCT
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ENGLISH VERSION

9.3 We promote equality between women and men, equal access to professional
development and equal pay for equal work or work of equal value. We respect
parenthood, reproductive rights and health, and the applicable statutory protective
measures.

9.4 Employees may express opinions, ask questions and raise concerns respectfully
and freely without being disadvantaged. In doing so, they respect the rights and
dignity of others and the legal protection of confidential information; this does not
restrict the right to make a protected disclosure. We respect freedom of association,
trade union membership and collective bargaining, as well as the right not to
participate in such activities.

9.5 We comply with legal requirements concerning wages, working hours, breaks,
rest periods, overtime and social security. Employment conditions and
remuneration must be clear and transparent; wages are paid properly and on time.

9.6 We do not tolerate forced labour, human trafficking or unlawful child labour.
Work must be voluntary; identity documents must not be withheld for the purpose
of restricting a worker's freedom. Unlawful recruitment fees and coercion
preventing the lawful termination of employment are prohibited. We comply with
the minimum age for employment and the special protections afforded to young
workers, including the prohibition of work that is impermissible or hazardous.

10 Product Safety and Accuracy of Records

10.1 Product safety and conformity must not be subordinated to price or deadline
pressure. We comply with approved production and inspection procedures and
requirements for special characteristics. Knowingly bypassing controls, concealing
nonconformities or releasing a product without authorisation is prohibited. Any
identified risk to safety or conformity is reported without delay and handled in
accordance with the rules for the management of nonconformities.

10.2 We maintain production, inspection, material, personnel and financial records
accurately, completely and in a timely manner, and in a way that preserves the
required traceability. Falsification of results, deliberate concealment of data and
unauthorised retrospective alterations are prohibited. Corrections to records must
be authorised and traceable.
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11 Hospodarska sitaz a medzinarodny obchod

11.1 SdtaZzime Cestne. Neuzatvarame dohody s konkurentmi o cenéch, rozdeleni
zakaznikov alebo trhov ani o manipulacii vyberovych konani. Neziskavame ani
nezdielame obchodne citlivé informdcie sp6sobom, ktory porusuje pravidla
hospodarskej sutaze.

11.2 Pri medzinarodnom obchode dodrziavame uplatnitefné sankcné, vyvozné a
dovozné obmedzenia a colné pravidla. Udaje o tovare, jeho povode, klasifikacii,
prijemcovi a Ucele pouZitia uvdadzame pravdivo. Transakcia sa nesmie pouZit na
obchadzanie zakazu alebo povolenia; pochybnosti sa vyriesia pred jej uskutocnenim.

12 Vztahy s dodavatelmi a partnermi

12.1 S partnermi budujeme vztahy zaloZené na vzajomnom respekte, pravdivych
informaciach, plneni zavazkov a riadnej platobnej discipline. Doddvatelov vyberame
transparentne podla relevantnych odbornych, kvalitativnych a obchodnych kritérii.
Spory sa usilujeme riesit prednostne dohodou.

12.2 Od partnerov pozadujeme dodrziavanie relevantnych zdsad tohto kédexu
alebo vlastného rovnocenného kédexu. Oc¢akdvame ich primerané prenesenie na
subdodavatelov. Podla povahy dodavky a rizika pozadujeme doveryhodné
informacie o pévode materiadlov a splneni prdvnych a zdkaznickych poziadaviek na
zodpovedné obstardvanie.

12.3 Pri zistenom poruseni posudzujeme jeho zavaznost, opakovanie, riziko a
ochotu partnera prijat napravu. MdZeme vyZiadat vysvetlenie a napravné opatrenia,
overit ich plnenie alebo v stlade so zmluvou a pradvom spolupracu pozastavit ¢i
ukoncit. Protipravne konanie ani zavazné alebo opakované etické porusenia bez
ucinnej napravy netolerujeme.

ETICKY KODEX / CODE OF CONDUCT
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11 Competition and International Trade

11.1 We compete fairly. We do not enter into agreements with competitors
concerning prices, the allocation of customers or markets, or bid rigging. We do not
obtain or share commercially sensitive information in a manner that breaches
competition rules.

11.2 Ininternational trade, we comply with applicable sanctions, export and import
restrictions, and customs rules. We provide accurate information about goods, their
origin, classification, recipient and intended use. A transaction must not be used to
circumvent any prohibition or authorisation requirement; any uncertainty must be
resolved before the transaction proceeds.

12 Relationships with Suppliers and Business Partners

12.1 We build relationships with our business partners based on mutual respect,
accurate information, the fulfilment of commitments and the timely settlement of
payment obligations. We select suppliers transparently, based on relevant
competence, quality and commercial criteria. We seek to resolve disputes by
agreement in the first instance.

12.2 We require our business partners to comply with the relevant principles of this
Code or with their own equivalent code. We expect them to cascade these
principles, as appropriate, to their subcontractors. Depending on the nature and risk
of the supply, we require reliable information on the origin of materials and
compliance with legal and customer requirements for responsible sourcing.

12.3 When a breach is identified, we assess its seriousness, recurrence, associated
risk and the business partner's willingness to remedy it. We may request an
explanation and corrective action, verify its implementation, or suspend or
terminate the relationship in accordance with the contract and applicable law. We
do not tolerate unlawful conduct or serious or repeated ethical breaches that have
not been effectively remedied.
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13 Uplatiiovanie a preskiimanie kédexu

13.1 Za uplatfiovanie kddexu zodpovedd vedenie ToMaC. Zamestnanci sa s nim
preukdzatelne oboznamia pri ndstupe a pri relevantnych zmenach; zasady sa
pripominaju najmenej raz rocne. Oboznamenie a Skolenie zabezpecuje vedenie
alebo nim poverena osoba. Kédex je dostupny zamestnancom a obchodnym
partnerom a zverejfiuje sa na www.tomac.sk.

13.2 Porusenia sa posudzuju individudlne, nestranne a primerane ich zavaznosti,
okolnostiam a nasledkom. Pripadné pracovnopravne alebo zmluvné désledky musia
byt v sulade s pravom; porusenie sa neoznacuje automaticky za zavazné porusenie
pracovnej discipliny. Rovnaké etické poziadavky platia pre vsetky Urovne riadenia.

13.3 Vedenie preskimava aktualnost a uplatfiovanie kédexu najmenej raz ro¢ne a
pri vyznamnych zmenach pravnych, zakaznickych alebo organizacnych poziadaviek.
Zohladriuje prijaté podnety, zistenia a u¢innost opatreni a zabezpeduje potrebné
Upravy.

ETICKY KODEX / CODE OF CONDUCT
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13 Implementation and Review of the Code

13.1 ToMaC management is responsible for implementing the Code. Employees are
briefed on the Code, with the briefing documented, when they join and whenever
relevant changes are made; its principles are reinforced at least once a year.
Briefings and training are provided by management or by a person authorised by
management. The Code is available to employees and business partners and is
published at www.tomac.sk.

13.2 Breaches are assessed individually, impartially and in proportion to their
seriousness, circumstances and consequences. Any employment-related or
contractual consequences must comply with the law; a breach is not automatically
classified as a serious breach of work discipline. The same ethical requirements
apply at all levels of management.

13.3 Management reviews whether the Code remains up to date and is being
applied at least once a year and whenever there are significant changes in legal,
customer or organisational requirements. It takes account of reports received,
findings and the effectiveness of actions taken, and ensures that any necessary
amendments are made.
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